ELl YIRS Www.govipress.mp.gov.in
¥ W) S e fHar o w&l &

HHID 257] qoTe, AR, T2 10 KT 2026—TATT 19, TH 1948

Iy eiiv fourh & oW
Hure, fesie 10 3T 2026

. 7635—160—STRIT—aT (o) — Heaseer faem w1 o1 fAefera R R W fRid 7 R 2026 B

HERY & U B AW U el SRR,
fefly =R, sifiRe wfm.

qeque el SAfaH

FHiH O T 03K

qw;l%ﬂ HrEitud  GeReH Giedr (sm qve @iean), ANEH, R0

fersrg-g =it
AEATT-TH
TR
g
.  dftra W, REOR, SR o @ L
2. aRemm.
3 H S
¥,  waw Bl FYRE.
¢. =9 oRG B SEE @ SURN grREd & B R ed .
AYE-&

ToqeTent & XTERIBT
€. U AR I A I SEIRG Sl TR
o. e PRAECT B Qo wESS SedE B WEdK H.

513



514 ey Noius, faid 10 3T 2026

AEFTT-TA
wogd, sd @ Refwd ofiT gum

HoTgl . _
e M B €, GRS T IR ABCE T
90. P @l THY.
99, wfeemetl # M.
3. SR HE W @ A1 FEE W S

93. eI
9. QoSN geE K T
9.  g@m IuE.
9€.  W-FROHL SR U
FEATI-FY
FrA |t
99. R o9 H TEEHR HiAf.
e R s |
-1

ergfeT HHBX HTATT
9E. HORY SREFTST FHHHK eI HUSH I Tl
; Q0. HUSA & B,
9.  WEDRY oTERd FHER et P
R, ST BEBR T AUS B R 3 B AR H .
ANITI-BE
gufeq SiHe HETT
3. oY S HETST AVSH B T el FRER,
.  TEnRY 9 HEE Fi.
., FEOER S A A,
]E. Ry Hearr MY,
6.  TvEd @ Pty 39 & weR @ AfRh.
FEATT-|IA
Nefe w99
2. oEife Gdy wiRa, R0k0 B ST SR AR B
FEATI- AT
Frdterer, =gel, oo oY ordiw
Re. g wEE @ Swn S @i e,
0. Y H, TEAB B AT T T B B ARG
9. @ SRE @ aRed.
R, 7 e IA @ g aRa.
33, TR SeEel @ QSR
3%, JTORTET BT 9.
3. EHEYEE P TS HRAR B HET.
eqTg-
gesof
3. P R AR SRgE ST HT B AR
39. NESREREIREC IR B
3. el @ e
€. HOTEE dH gL FCW.
go.  feed o @M.



Ul Yorgs, faHid 10 3K 2026

514 (1)

negey AfHER
B O T WK

nemRy riER GUReET i (s aftn |l ReRE

[Rerfd © @Fw, 036 F U@ B FFAA AT g, orgAfa (menRe T (smeme)” F ReAlE 9o SR, 0K
F wowEE THERE N E.]

qmﬂwﬁmﬁmwﬁrmﬁaﬁaﬁﬁﬁaﬁwﬁmﬁ,wm—w
%#@a,ﬁmﬁﬁ%aﬁﬁrﬁaﬁm,mgwwﬁaﬁmaﬂtaﬂa%ﬁwaﬁw
ﬁﬁwqmwmﬁ,mﬂ%—%ﬁawmmmﬁ,sﬁq\wwaﬁweﬁwwm
ﬁwawﬁwm,ﬁmﬂwﬁaﬁﬁwmfﬁﬁmﬁ@wwﬁﬁmﬁ
ﬁﬁﬁwwﬁwgﬂ@mmwmﬁwﬁmmam%@mﬁm.

Wmmwéaaﬁﬁaéﬁqwﬁﬂﬁmwmmﬁmwﬁ%mﬁuﬁﬂaz—

HEFTI-TH
IR A%
9. (9) gm0 ol & G A AR e uREE diea (oW 9Re i), 036 T
(?) o R SO R T W R

(a)u%ﬁ#laﬁraﬁmémﬁﬂﬁmw,wﬁmmmaaﬁahsﬂm
%ﬁﬁﬂmeﬁ%%ﬂaﬁrﬁﬂm%mﬁﬂ-ﬁmmﬁ@mﬁaﬁw@ﬂ

(v) T e AepRy o9 § Aogd A, 209¢ § FaafciE el el W R .

(&)wmﬁﬁéﬁw,%ﬁamﬁ%@ﬁﬂﬁﬁmﬁmﬁﬁﬁm%
g & &
3. wﬂ%mﬁ,mwﬁmﬁmmaﬁ%ﬁqép

(@) “@dr om i’ ¥ AR ¥, AT BN FHEEE WA Fifr ey Hi, 098
(o9, 1 R€), e Hey HiEd, 00 (030 & 3Y), WA U Hed, 030
(R0R0 # 38) ST ST T G, ERA SR FrE w@fEar 00 (R0%0 F ),

(=) “H&HW“@M%W%W@M%WMH@%M;

() o T SRR Y, T e e e, S I w @
Frftrgfem fem G

() gﬁwﬁzﬁaﬁﬁamwmwmﬂﬁﬂ%ﬁaﬁémﬁﬁﬁam

| %mwmﬁﬁﬁmwﬁ%ﬁ%mﬁﬁmmﬁﬁﬁﬁwmm;

(=) e F e 3, =9 g & erdiv g T R e R
(@) ‘R § SRR 3, 39 ded B o e e R

(8) “-Frrames G & A0 B, Redreerett & Fapedl w7 2T ew O W, TR-EE I,
@%mm%mwwmaﬁﬁmwﬁn

(=) e wRH @ A B, AR T,

iy -,
foem, WR9
& arg .

qreETsd.



514 (2)

TSI o9, faAid 10 3T 2026

o AGH.

et 3 .

dfear & Susel
HT AU
g @ B
fau erafea
BRI

TF A
Y- SATE
TS ET

L HTT.

(?) “ﬁmmmaﬁﬁaﬁﬁﬁf”ﬁmﬁ%,qm%ﬂwﬁmwmﬁaﬁw,mﬁw
dRear & AT vo § AiET fhu T aRFEE s siEi e

&) R gt B 7e oReRE wE R T R O o o R S SR FM e dreared J
FgRE e T .

3. (9) ww,aﬁ?ﬁmm,wa%ﬁmwaﬂgﬁ%wﬁ@aﬁﬁﬁﬁgﬁﬁﬁmm
Wﬁmsﬁﬁ%mmammm%ﬁwﬁw%m@aﬁw

(?) I TR, A A & G B Q8 o S & At aa, S e e,
a?]'{%r,ma@?ﬁ%-m’mﬁﬁﬁdﬂw%amﬁmmﬂﬁmeﬁ?ﬁaﬁmwaﬁﬁ.

8. (9) wwaﬁ@mmmﬁaﬁw@m@mﬁ%w%wﬁmaﬁﬁﬁﬁgﬁ
0, o T THR B RAE H.

(R) T AR, AT T, St T T o g He w0 H Rl 2R @
FA0, N 4 YH HRAIE BT

Y. T TR, S R 3 IuddT B oRue @ g w @ Rig wefafed, T offed sl
i FT R SR FURE HAT.
AT
wWrqeen # G

&. (9) q@%ﬁiﬁﬁﬂ,qwﬁﬂwﬁﬁmﬁw%maﬁ%ﬁﬂﬁ,mméwﬁ
Rifeg seg ol O § wem Sty @ gEET

(Q)wwmﬁwmmmmwwwwﬁaam.

(3) mtﬁ@%wﬁ@mwwmmﬁﬁwm%mmw;awaﬁ
%mwm%mﬁwm@?sﬁ%ﬁ/mmﬁﬁ@w@mWﬁs
fafea fopar =ma.

(8) rﬁ@wwm%ﬁw%@ﬁw%mm,ﬁﬁw—www
FRA B STATHRN T B

m@,mﬁﬁ%wﬁﬁ@waﬁﬁww%sﬁmaﬁﬂ%ﬁmﬁmm
H BRI,

(4) Wﬁﬁmﬁwﬁmwﬁﬁﬁﬁwm%%wawﬂﬁwﬁs
ﬁ%ﬂﬁmm,amammqmmrﬁwﬁwamwm.

(a)aﬁﬁ?@w%q&wﬁﬁﬁwéﬂﬁuﬁmmﬁméﬁﬁmﬂmm



ATl Ioiu4, faid 10 3R 2026

514 (3)

@.W@Uﬁ%ﬁﬁ?ﬂﬁaﬁﬁaﬂlﬁmmﬁmﬁ%aﬁﬂwmmwﬁaﬁwa
T g, e AR B aE e, R0%0 X MY FEd § @R AgERT Ak €.

reqTg-da
worgdl, @M # Rafy N7 gIEw

c. % W AR GA TR0, A, O R e @ g gl e, R09E B
SUSEt & STIEW BN

€.(9) Wﬁmﬁ@@%ﬁ%aﬁwwﬁmﬁﬁmwmaﬁaﬁwﬁaﬁwﬁﬁﬁ
T 3@ agER & oo, S RRd B e

mmm,mﬁﬁﬁ%mﬁm@wa@ﬁ%ﬁw%mﬁﬁwm
#agqi%f%a%?ﬂ,ﬁmwﬁ?ﬁwﬁﬁm%mﬁﬁmmaﬁmaﬁw.
mmmwm,mwwﬁ@m%ﬁﬁﬁamﬁmmmﬁ
q ot @ W

() et Aorgd, Foigd He, 209 & Fext § Rifeq R T orgET B

(3) rﬁ—m%dﬁ%m,mwgﬂmﬁw9omaﬁr%,mﬁwﬁ%wa%mmﬁﬁ
W 3 oy U @ Sma, Sar 6 fafed fear s

(%) m%ﬂmﬁaﬁﬁ?maﬁ%awmmmm%ﬁmw@ﬂ@aﬁmmﬂﬁ
aﬂﬁ,mw%ﬁ?ﬁwaﬁsﬁﬁfww@r&%“aﬂ?—m”mﬁawmuﬂa,ﬁﬁ
oy @ e e TR 3 E B S § s e A S

90. (9) wéﬁw%aﬁqmﬁ%mﬁ%ﬁwﬁéwqﬁéaaﬁﬁ:

m@ww,%w,%ﬁmwmaﬁa%mmﬁmﬁwﬁ
T, ama%ymﬁﬁwwﬁ%ﬁﬁmﬁ%ﬁmﬁ%dﬁaﬁﬁﬁmﬁaw@ﬂ.

(Q)ww,aﬁwwm,ﬁﬁﬁﬁﬂﬁ%ﬁmﬁ@wwm?ﬁaﬁ@%w,@
ﬁﬂffWWW%@@#WW%G%&H@W@W%@%W@W
9 R wx g, S B R e s

99.ﬁ?ehsﬂwmmﬁrﬁ%wq%waﬁsﬁrﬁ@ﬁﬁ,ﬁ?ﬁ?ﬂm,wa?ﬂqﬁaﬁ%w&f,gﬁaﬁ
= S TR @ oferel @ ol A, S B Rl fer g e fra Ea Suee
FHYAT S

9. (9)aﬁésﬂﬁﬁ?ﬁrmaﬂ%m%aﬁﬁmmﬁwﬁémaﬁﬁ—

(%) Wmﬁﬁﬁwm%ﬁﬁﬁﬁﬂﬁmmﬁﬁﬁﬁmaﬁﬁmﬁ@aﬁ
ﬁmwﬁm%m@mﬁ%mwﬁ,mﬁ@mﬁaﬁ@%%
Fey § ore S T H O F 4 A

gE-Sneia
P & R
I SN
ERCai]

TEAR™ B

LECCIR

FH B g%,
i STEmIe
My afries
4.

Fd F GHE.

oiewme &l
fagie.

S A
PR @ HREY.



514 (4) TRIYSY NS94, [ 10 I 2026

(@) Wzﬁﬁaﬁwaﬁéwmﬁﬁ,ﬁww—w,wwﬁﬁmaﬁmwﬁ
{3 PR S Al Bied @l TR s 8

(m Mﬁﬁ?ﬁwﬁm%ﬁmﬁﬁaﬁﬁ@ﬂg(mﬁ)%mﬂw
%,WW#W@T@HW%W@@W%@%W%
o EEERa B A 3 '

(=) mﬁwmmmmmﬁﬁmaﬁMmmmﬁm
éﬁﬁaﬁqﬁﬁﬁﬁﬁmﬁﬁﬁnﬁmﬁmwaﬁa.

(]) ww%ﬁm@aﬁaﬁ%ﬁﬁﬁ,aﬁmmﬁmm%ﬁﬁmﬁ%mﬁ
aﬂaﬂgﬁ%waﬁmaaﬁwm,ﬁﬁﬂﬁﬁmﬂ%aﬁaﬁﬁmmﬁﬁﬁﬁﬁ%ﬁ
EAS L
(3) sﬂamzéim“r—q‘ﬁmﬁﬁrﬂﬁwﬁaﬁﬁa-mmﬁaﬁ?—mﬁ@ﬁwmﬁ
& T o oy, e (8) o e F R @
STAHII. 93.(‘3)ﬂﬁ%%ﬁﬁﬁﬂﬁﬁfﬁ?@ﬂﬁﬁ?ﬁ@fﬁ{ﬁﬁ&ﬁ%ﬁ%ﬁ%ﬁﬁﬂ,%@ﬁw
m@%waaﬁmmmmw@m,%ﬁaﬁﬁ%ﬁmm.

Q) esﬁzﬁr{,Qﬁﬁﬁaﬁﬁwmmﬂaﬁtﬁsﬁwmﬂ%%ﬂwgﬁﬁwﬁsﬁ%ﬁw

Y.
ST 98.(9)ww%mamwwﬁwméﬁ,aﬁméwwmm%ﬁﬂw
g SR e e g, e SR FE a di, oo @y T A &

(]) 7% Ve we §, BT WS S,

(=) et o  OIR e AR e R R @ o dE B, S Fee
T S A A g § e A e g

(@) %ﬂ%ﬁmﬂﬁﬁﬁﬁﬁ&fwaﬂwwmswaﬁwwm;
() P 3 s G B O HE § R B OwedT B

(%) uﬁaﬁ%&eﬁﬁaﬁﬁa@mmm%aﬂ%mﬁm%ﬁwﬁa,wm
ﬁﬁqﬁwﬁaﬁ,mﬁﬁ?ﬁﬁmmmmmam%mﬁaﬁmﬁﬁm
ﬁwﬁﬁﬁwaﬁi@ﬁﬁrﬁﬁm@wﬁﬁwmﬁ%ﬁmm;

(z) m%mmwmwﬁwmﬁmmﬁgmwmﬁ
mﬁwﬁﬁmmgﬁmmmmg%mmawm}umgmﬁﬂm@wﬁ
HT;
(=) mwmmamw@ﬁWWme%mm
W@%ﬁmﬁ,
() W o A P AR B, e B WK @ e B o,
(3) FHARE & SRR, -

() Wwﬁmﬁmﬁﬁﬁﬁﬁ%mwmﬁﬁ%wﬁiwﬁ
wmmmmmmmamﬁm@m%wﬂﬁm
gﬁﬂmw%mmma%ﬂﬁqﬁﬁﬁﬁﬁaﬁ?ﬁ@ﬁqaﬁw
gﬁmﬁmmﬁﬁ%m.



TSIl g, fRie 10 SFIE 2026

514 (5)

(@) & B e R FEE @ de (%) § P g8 oRm et @ B o TR
Wﬁﬁtmmmwaﬁmﬂ@méﬁaﬁﬁmia@ﬁmﬁ@w
3 o A @ G R e & gRenE ® e A o @ .

(@) o R a1 % B ws (F) § P 3@ oEe a® B o & AR 7 R
sige ¥ & 98 X G FNAE HUT SR @ T Fer B RAE G e
F U G § AT R B w@ER ar fakd B S

(=) qﬁﬁﬁﬁ@g(w)ﬁﬁﬁwmzﬁﬁaﬁ!ﬁmamﬁﬁﬁmmﬂ@ﬁ%m
3R gy w3, O g AR B i g # R B, e W R
TR B RaE B wed WX fafwe Silaw @

(5.) aﬁésﬁaﬁﬁ,@ﬂ%ﬂ%ﬂtﬁ?ﬁ@,wmw%%ﬁﬁwaﬁﬂémﬁm
wmwmm@ﬁmﬁu,aﬁrmg&@nﬂtﬁm.

(x)ﬁﬁwwﬁwwﬁﬁaﬁﬁ%mﬁw,weﬁtmmdwwﬁ%m
SaweE 2, S| B U wer g ffed fear s,

(4) R & B BRI AR STE, STsfesr e, e i F e Fied), 00
H o R¥ T O SUERT (¥) B ST qeT oA HTEE SUE O el e
FE B A B YA B ST g, A I & @ F HHerd €.
9%. (9) A R, 59 G 3 o Rt A  orgaR we § e gRREm B

(Q)mw,mﬁm,aﬁwﬁﬂﬁqﬁﬁm@,@wwﬁﬁam,w
frfeRaa wae S B,

(%) AT SR AR SUE, I T T &R o fed ofiX SiTenT ST

(@) =@ A, SR FeE Qe

(m) ¥ e 2R, U8 st ) ol U G #, St o e Bt o, e SO

(=) geeelt 2 RO oK 6 W @ 9 diel gaReE AR FaRe FRaR.
(a)ﬁﬁﬁw%ﬂﬁwwwwﬁ%ﬁ%ww&awﬁ.
(x)waﬁm%amﬂﬁ%ﬁaﬁrﬁ?ﬁwwﬁaﬁwwaﬁ%ﬁaw@ﬁmmw

fopam ST FH.

9%. (9) ww,ﬁaﬁm,mﬁaﬁ%@weﬂ?aﬁw%w—mwaﬂ?%wwéﬂ%%
e R F00 RS a6 s S, o1 Frkeel & T o, o flRd [ o, we-a
R ST Wed WSO HEI-

(7 iR @ gen, @re iR s & e R T S
(@) wFERE @ R IR Fww e 5 R R e S
(m) ] it R T am sfFERRE & egmad; )
(@) QW@ o AW o fafeq T .

() 9 R, Frd aw, fBRd e,

(#) wﬁw%mm,mﬁmmﬂmmwﬁm—m
FeEdt & YR UK qamel ok SUEl H SR &Y §h;

G I

T-gHaER X
.



514 (6) YRy Woig4, faTed 10 3T 2026

(@) aawgﬁa,eﬂﬂ%qaﬁmﬁmaﬁaﬁqﬁmaﬂﬁngwm;

() s e o AR B SR F Al A

(=) %ﬂ?%&ﬁmﬁwﬁ%mmﬁﬁﬁﬁﬁwaﬁaﬂqﬁrwm,mw

¥ reftedr, A1 o ATRRHRG @ e, o TegRe e .

(3)mw-mw,mﬁmwmmmmw%mmwam

.
(x)wwﬁﬁaﬁawmﬁaﬁwém,ﬁmm%maﬂ?sﬂ%mﬂﬂmwmﬁ

w%ﬁdﬁammﬁ%aﬁﬁmﬂaﬁm%.

HEFTT-FIX

AT |HREr
[T T AEHR 9\9.(9)Ww,wﬁw:ﬂﬁr,weﬂ?mm%mawﬂmﬁwwwaﬁm
aff. 33 3 R Y A GRS G B T @ o ai @ et Bl

(]) w—m(e)aﬁquﬁ?@awaﬁm,aﬁ%ﬁwﬁﬁaww%m—
() wﬁ%m%mﬁﬁa@ﬁﬁ,ﬁvaﬁ?@?ﬁﬁmﬁ%ﬁmwﬁw;
(@) aeEREr @ @
() SuSTiepRR T, @ReA AR w1 &G
(@) e ey AR
() gt @ fe wrRTE g ok AT @ S AN
(=) Qﬁmwﬁﬁ,mw,w—ww,aﬁﬁﬁﬁﬁaaﬁ.
(3) AR # G, B, SRR SR S ge & e S fh Rl fear s
mmﬁm,ﬂmwﬁmﬁﬁww,ﬁﬁﬁﬁ,wﬁ,
(%) mwaﬁﬁmﬁnﬁw%wﬁ@ﬁ%&mﬁmaﬁ,ﬁam&wm.

e

Rran =@ @l 9:.(9)ww,aﬁa@mm,ﬁﬁﬁmﬁaﬁﬁﬁwﬁwﬁ%qﬁ@mmﬁaﬁ?ﬁwrﬁ%
m@%%ﬁﬁwﬁwwﬁﬁwwm,mﬁﬂﬁqﬁﬁ%—

grEea, T ol Qe FHHRI @ BT,
T 5| @ A oK a s B g
égwmgﬁaﬁw,ﬁgﬁﬁaﬁ?gqa’m;
( mﬁ%mﬁ%ﬁuﬁ%mﬁ%mﬁﬁaﬂmmﬁmm;
(3 mwwﬁwwaﬁﬁwﬁ;aﬁ?

(@) W o= AR S I EE R #
(Q)ﬁwwqﬁﬁﬁﬁw,mﬁ?mﬁéﬁﬁﬁaﬁﬁaﬁmz

Waﬁ%aﬁammﬁwwmaﬂ%mﬁﬁ&faﬁﬁmﬁmﬁﬁmﬁ

~

(@

(

(

&

&b L =b



YR NroiuF, fodia 10 3WTET 2026

514 (7)

(3) ST AT g, ST e, e ol or W F | Hed e 2 st
3 ard Rre o @ Tew BeA TET B, 9 g9 AW & ardW ed Fem sw afi, A
SRR & Y o | o & @ o, fe 7 O el 3 ol @ Fded o

AU
FETET HHEHT HATOT

9¢. (9) oY LHR TS G Hied, R0%0 & STFAR HEARY SIS FHHR HUSH H 7o T,
o) WERYT STEST HHEBK BT AN, 003 (FHIF € T 008) H A T AOEA
F R o Hh AR Y ad aikE AR Sudy 8, S S e @ e e Aved
I T B

(?) WQHSWGWQW@T@W&HW@WWW@TWW%W
(qape) B¢ BT R I W A e o T

(3) quse @ WO, B, WERd SR @KW, e geT e, Qo0 & I IuEf,
qeRe T ST FHER AN gRE woew @ g fafed BRY g ergEr 3.

R0. (5) TIREG G WRA, Ro0 T REBRY IFRACT FHHN FHACT FUTEH, 003 & e
SUEf oS B Fedl & SARIRRn, HUSW-

(@) oA FHERI B g VTR B ARG H G M,

(=) ATI-oTT Bl § HeeErd doTel B e & Rig R sm il B owy
T T, R Bt i o Y @ Riq e, R, omamd, oReed, e
R, G TR GIR Soft @ R SUe FRE HE 8

() amieE gRam d, 030 & e EEEREr olX TE oy I GRET A, S
AR &, H T GHREd B,

() e ae @ AR adE, 9T giE, a9 9§, ST deEe
T UEE % Sevdl B [ Hew YR ek wrare R, 9€ko (i 99 TF 9€69)
mﬁ?@mmﬁfﬁ%mﬁqdﬁ%mﬁaﬁﬁﬁﬁé@ﬂéﬁ%%ﬂm
aﬁ?gwaﬁr@maﬂwwﬁrﬁaﬁﬁw,wﬂqﬁﬁqﬁwhwmﬁwﬁs
fafeq fpam Sg.

(R) W,WW%@W%,WWW#&%HW%%NQ%WWW
% T, PEd T AR 3 iR @ e A FE B ST 6

9. ey ST FIER FE Ry @ T # e S ey Aesa g
3 Rear ST ST 5 HENRY ogied HHER He SRR, 003 SUERE B '

3R.(9) T TRFR, - W, TS @ o6d Fe & e, Ry & e olX gw wledm &
a%wmﬁﬁwﬁ%mﬁw%ﬁﬁuﬁﬁ%ﬂwﬁmmaﬁmﬁﬁﬁ%&ﬁm

AR B
(]) T YR, S @ U Wiy RO, ReRe, @R o) SR /T e, S 98 S e,

e .

qeyRY TGS
FHHIX  HTTT
qUSy H .

Ed & Fed.

qegyR Yl STEIfed
FEHIT  HTAI0]
fafer.

qEgYR YT STEed
FAFIT  HATT
quey & MR
J| A wER B
aftw.



514 (8)

TgUSyT roiuF, faAle 10 T 2026

qeqye 1 7
FET] HISH B
M AR FRawr
(st <)

HEGYR 97 o7
FHegroy i,

HEAIUTHIT ST
Ny A,

By Fem M.

Aquew & a9
J| ® TEE B
gfs.

atgaiftrs w99
gfedr, w0 H
sfimyol e}
STIIAIT.

23.

RY.

W.

?&.(9)

RT. (9)

T BE
Gafsd HHBIT BT

e R AT e i @i, 9ecR (FE 38 W 9Ecd) B AU wfem “Hed yeg A
el AUeq’’ IE HIE, mﬁﬁﬁ,@ﬁaﬁ?m@iaﬁrﬁﬂmmﬁ@n,%m%ﬁﬁaﬁmﬁ
SiHE

e SRYT &1 FeareT M ST, 3&:Q%a%ﬂ=rrrﬁﬂqwﬁﬂwwﬁﬁ@rr&@1ﬁaﬁ?
mqamqm%ﬂmwwmﬁwm.

TemRy o9 Ferr R e, gec § SUdd 3 SR Aved Q61 HETHL A
farem, ey, R, A e, G O R SEt & R B 9 B
qrfR ©.

ﬁwﬁ@%ﬁmﬁ@?,ﬁﬁawﬁ%wéﬁmqwﬁ%ﬁﬁﬁvﬂmﬁw
3 ol se <@ S

WWWW%W#%@W%W@W#W@WW&
mﬁﬁ?wﬁmﬁmmﬁﬁﬁmﬁwﬁgwmamw
YR AR FrEiad BT WH.

I @R, Waww,‘ma%w%@?ﬁ%%ﬁ Ry & worEs AW 56 wied &
aﬁﬂwmﬁwﬁ%mw%wqﬁ,ifé‘ﬁ%mmﬁwa%ﬁ,ﬁa%mmw,
A Toed XY PR 1 orgueE ST

mw,w@ﬁxﬁmﬁqﬁ,ﬁw,@ﬁaﬂ?memﬁm@ﬁvﬁaaaﬁmw,
aﬁ?@éﬂ&fhﬁqﬁ,ﬁaw,@ﬁaﬁ?amﬁ@w%%ﬂmm@am,ﬁww
fffie 3.

AeAT-|Ta

gl ey

WWWW%WMWWWWWM@T
40 § e A oEiRE FeE wied, R0%0 FAN ARG .

() oeifrs waw e, 030 B Sl RiRd @ & A @ WO, W e i B

ﬁmm%mmmmwm%ﬁ%mwﬁ%ﬁaﬁ?mﬁaﬁ,ﬁ%
T TR ZRT ffed Ry & A oY deed R o7 @9



TeYSe Woigs, fEHTed 10 ST 2026 514 (9)

AEHTY-ATS

frdrerer, agel, oruxty X ordi

RE. (9) T TR, ARG G, 59 WA & #Eaad d Rig g Fgw 50w, B SAECIEE TGN

o N g e AR o R gRen SR @ orerdie 2, o gw W @ el fafed Fg S e T A
o, qifea

(Q)mgﬁwwmaﬁw%mﬁqmmﬂ?ﬁwm@@mﬁf%wﬁm,ﬁ
Rrgaielt o FHER @ 36 W B STEd @ e oTgued @ R ArEE Hm:

w@wﬁ%m%mﬂﬁﬁ%ﬁ%ﬂm%ﬁdaﬁﬁs‘ﬁﬁwaﬁﬁmwz

m@%aﬁwﬁsmﬁgﬁwmm%ﬁwa@waﬁﬁmﬁﬁaaﬁ
ST T

(3)@%,%m,waﬁq%maﬁﬁam@ﬁﬁmmmaﬁ?wﬁm
g & 9 Frdeer RdE o Sudey &0 g

(¥) v GRIOEETT P AR =09 Hied, 033 (033 F1 8Y) F AT B TS () B W B
SR T A Qadh HET ST,

30.(3)Eﬁéﬁgﬁmﬂmgﬂﬁﬁﬁwwmaﬁ%aﬁé%ﬁmﬁ,wﬁ%m%mﬂﬂ WY F, [EAS
TS @ G B0 3 2w & Rig Pl wae a1 B sl a1 S AT, F AR T

arerfa- UFA BT B
: gif.

\

() aeft SR § W, A we 3 WY o oaed Y, R o T, aRE, w9 v g
F A9 e, oK g G @ orgued § Hefd SMHR H e AR HIe

(@)Wﬁﬁﬁ,ﬁm,@%ﬁﬁﬁﬂ,mﬁﬁé,mmmﬁﬁmﬁ%ﬁ@m
AT AT SE Sffd HIAT T JEb H A IFEAT <A

m’gﬁﬁwmaﬁﬂ%ﬁmwm%@a’ﬂwmmﬁﬁaﬁ@@mm
Fr gl werr Q@R T AR ST ER

Q) %R afiE o SR @ R A, e gREmE ® U ¥ A w eR 8 d
Wﬁ%m%aﬁwﬁw@r%ﬁmﬁﬁﬁﬁﬁmﬁ%ﬁﬁﬁﬁwwﬁf%amsﬂﬂa;
IR

(a)ﬁ@rwm,ﬁmswaﬁwmmaﬁ?aﬁ%ﬁﬁm.

(Q)mﬁﬁwﬁ?mmq@mmﬁmﬁaww%aﬁqaﬁm%ﬁdﬁﬁgﬁm
ST a7 g e B SRR e Se BT

(3) o a3 o @ T v i A Rk AR A el el T et R sre, R s
Wﬁ@ﬁﬁﬁﬁﬁ@@ﬁﬁﬁﬁm«aﬂémﬁﬁﬁsﬁﬁaaﬁm.

29. (9) e e, S RRT 9, G T @ gAETs & Sd SR 3N @ uvEe, § ERd & e S
SuEs 3 e @ R e @ Ry FeiRa B . et



514 (10) FIYSYT WoTus, faATd 10 I 2026

(Q)wwwaﬁaaﬁs‘ﬁﬂﬁra}ﬁﬁaw%%ﬁmw%@m%a@ﬁ—w%w
3 w9 # agwl ard erl.

(3) Sig 0 @ fre =g i 3 onde W SRR & e TEel A SRR B o st
AR A Tegel B G B B R A FA B Qe F o R she die, stox
(50 1 4) 3 o G Rifewr e a1 ke 2R, iR 9@ offel % SR % g 7 ofravers
AT 7% g9 R B N U grumEE & iR B A S BT FhT.

(%) e TR E B G T o B R BE o fm g Bee § o e i
P T EE FX D

o1 wfpaTeAH aa.(e)'{aﬂﬁ?ﬂﬁw33(9)ﬁmﬁmﬁ%aﬁ|ﬁzﬁwﬁ%ﬁr%mﬁﬂmmﬁwﬁm
Ffear F fag Brrt 3 S o7 SewH Ao SRR Y TR ST R [T ooo /- W T H MM
AL SRR 3 ST .

(]) gﬁmar,mw(e)%ammgﬁ%mﬂmqﬁmmmmﬁ'ﬁaﬁaﬁ
Rifefie @ g T SO Aed S0 H SR Frivr g8 GaRs @ R B9 | 6o
R o) o7l 3. S oTafy & R WS U 8N W, FE oI BRiETE) g8 el @ s
AR AR # § TET ST, XE S ge ) T E, AR T av @l oy & A}
g8 TR e § TR SR @

(3) e T S 5 e oW ot @ Ao @ AR Aof @ e, e wia St

F S
TR SeAEA B 33.(9)ﬁﬁwmwﬁ%m%mﬁmw@aﬁ?wwﬁmmwmww(x)zﬁa%
frg aiiar. ard o B o S, R HEE B @R W g0 I TS &, 9 | o @ 50

7 i SRR @ o1

wg, ¥ oy B R, RER e @1 ©RE B gid w0 &, @0 R & T
@@Wﬁﬁﬂmﬁmmwmaﬁsﬁaﬁwmmmw%ﬁm
T T T B S R I TR A R B oY a8 o] e W S 8, o T
Iue AfeE T TE B

(2) =9 arT & FE i A ARAE TG AT, 2033 7 39 T A FREl O BRI B S1efiA I
a@ Rrel oy @ T e T @ @ Q.

el & . 3%.(9) (@) 30 WRaT B ordiA A AR F, T, TG B HRew e D G oA ARG
F TErE R TR B GO FX RY T G S R S

(@)mﬁ%sﬁ,gﬂﬁéaﬁwwmqmmﬁﬁﬁmaﬁw&ﬁfWMWm.

(]) tvla‘a’q—am(9)%aﬁqﬁfﬁawﬁammﬂmsmﬁmw%,aﬁmﬁaﬁrwﬁﬂ%m
S =R A TR @, SR A SR § Frjth ¢ Rar s ok A iR @ o %
g § I e o HE BRAE TE B .

(3) aﬁ‘%%ﬂaﬁﬁ,aﬁw—w(e)ﬁﬁﬁqaﬁzﬁrﬁmﬁﬁ@maﬁﬁmwmﬁﬁw
<ed 3, 78 o orwi B Riq Sudfa B T st i & 6 SR & Tge sk
i 39 @ forg STReEr e



Uy oud, feHid 10 3T 2026

514 (11)

3y

3%.

39

3T,

E3S

Yo

(%) w—w(e)%amhmﬂamaﬁvfér,wﬂ%maﬁwqeﬁaﬁ«a@ﬁa@ﬁﬁm%
o Ffy o @ ST,

. (9) mmwmsﬂm%mww,mmmmm%mm
e TE A G A FEEAE T H S

() @ dfean & ol e B AR ARHY, W 2 e, 203 (RoR3 & ¥Y) % e
T dlep Tk aHS S
FeE @
gl

(9) wwwﬁmmwm%wﬁﬁmm%mmﬂ%mﬁ
& arged e T w.

(R) sﬁﬂﬁméaeﬂﬁaﬂm@qﬁmﬁw,sﬂ%wﬁmﬁ%qsa@umaﬁﬂqm%ﬂﬂmﬁm
e B THE @ .

. (9) ﬁﬂﬁﬂ%ﬂéaﬁﬁﬂﬁﬁ?ﬁ%ﬂﬁﬂnﬁﬁ%@%ﬂﬁ%ﬁ%@ﬁdﬁmwmﬁﬁw
H@ﬂ,%@ﬁﬁa'{aﬁ%ﬂ%mﬁ?maﬁnﬁeﬁ.

() ¥ ofRw B HOT § A A A A

o T 5 Eed § or ok 7 @), RRd o R, orge, s a1 geas J S
B o & goit a1 g v e s, S e g9 wiear @ dwariE 9w & we
3 @ 7 ffde fhar s

- (9) uﬁwaﬁm%aﬁsﬁﬁwﬁaﬁﬁaﬁ%%@maﬁ%a‘rmw,wﬁ
e SRY T, T SUEE A R, W) g9 W @ A o 7 8 A o I HTE
R HFA G o AT T -

mﬁ,%ﬂlﬂ%m%méﬁéeﬁﬁaﬁaﬁwﬁr%waﬁ%wﬁﬁﬁwaﬁ%aﬁﬂ
T R Se.

(?) sﬂw%mﬁﬁqu@zﬁaﬁﬂ,wﬁm%wa{ww.
-(9) o ERA B AW R W ¥, Frefen T sffEE Fri @ s
(%) wemRy Feifw St Fo e R aREE SR, 9638 (9e3% F1 F&® )
(@) TARY GHF SR T S, Seie (FH ¢ T 9EY)
(1) wemRy Jifs wedd SRFEA, seto (FHE R0 FY 9ER0)

(@) "Ry R AR (R oTey) SR, 968 (sBui € T 9ERI);

EEAEE A R
FRAE B G

Prgm s &fix
afgggar «d
HE H IRD.

Wie wdaed @
FHaoT.

ool H AT,

FioMgal M I
fgar <.

foea e .



514 (12) TRIYSY ISUS, f3ATE 10 I 2026

(]) anrr{r(9)%&@?%W%ﬂ,§ﬂwmﬁaﬁﬁﬁ@ﬁﬁ%mﬁﬁaﬁaﬁn§,aﬁ§%ﬂ
g, oMy, M, ST, el JeE e Frafr, oy, e, W, 9 HEA,
W,me,aﬁwazmﬁ%m%wmaﬁ%wm%mﬁ
mﬁ%aﬁwmwmﬁﬁwmmaﬁ?wﬁm@mmﬁﬁa
= o @ o @ TS R aard a g e T T R S,

(2) st @ ¥ A B R

(%) ﬁﬁ@ﬁaﬁﬁﬁﬁﬁ%aﬁﬂaﬁiﬁ,ﬂ%ﬁmmaﬁé%ﬂaﬁsﬁ,ﬁwﬁ%ﬁ,
ot o7 e Q@ Frem & wala @ e

(@) EWWﬁ%W%WWWW#M&%WaﬁWﬁ%
§ qika, St ar @ gWitd TE e,

() wéﬁw%mﬁaﬁammﬁéﬁm,wmﬁmmﬂ@w@ﬁﬂﬁ
#ﬁﬁ?g@e&ﬁmga,wﬁaﬂiﬁwmwm,ﬁ%wmﬁaﬁﬁﬁﬁﬁ
T g )

(a) w#%w%mé%@a%gﬁwwﬂmmﬂ,wﬁ%m%wﬁﬂmaﬁsﬁ
%mﬁmwﬁﬁ,mwﬁswﬁmﬁmmeﬁﬁﬁﬂm%mm;
(3) ﬁﬁﬁaﬁﬁﬁaﬁﬁﬁ%@%ﬂ%ﬁwﬁﬁﬁmaﬁ?m@ﬁﬁﬁwﬁmm

e 3aREr 3 sEd, 5a da @ ot e M ofaRa ar ks & l;
@) ﬁﬁ%aﬁﬁaﬁﬁﬁ%aﬁqmmmwﬂﬁwﬁﬂwwsﬂm
& ord g He T S @ AR
() waﬁ%mﬁﬁ%ﬁmwmﬁwmmmﬁﬁmw
%waﬁm%a%%ﬁﬁﬁwﬁmﬁaﬁ,mmmﬁaqw
fean sma.

() wemsRY QYR @ ARFEE, 9E%S (FHE 3 T 9eyc) FI G & & SUE, T dF B qaH
@Waﬁfﬁﬁaéﬂm&%qﬁaﬁﬁﬁ%ﬁ,ww(e)ﬁwﬁﬁ' TRt & fFREe W) A
B

(z)ﬁ%ﬁsﬁmmmwmw%%wmﬁmqﬁ%ﬂﬁw
mmwmaﬁﬁﬁﬂhﬁfﬁqﬁwﬁa%ﬁrmaﬁaﬁmﬁﬁwﬁ@ﬁ
sty & fea B TR

qurer, fesTice 10 3T 2026

5. 7635 160—SIET—3 (1) — IR B Gl T IO 348 B TS (3) S IR H, YR
B T} AT (s wfae wfed) srfefTas, 2026 (sp¥ies 7 & 2026) T ST JFATE XToTA
& TRPR & TACgRT YebIfrd T i €.

TSy @ SOUTe @ AW | AT STEGYR,
feflyr @R, sfaReaa wfa



FeguaeT Iorgs, f&A@ 10 ST 2026

514 (13)

Sections:

I

10.
11.
12.
13.
14.
15.
16.

17.
18.

MADHYA PRADESH ACT
NO. 7 OF 2026

THE MADHYA PRADESH CODE ON EMPOWERING WORKSPACES
(SHRAM SHAKTI SANHITA), 2026

TABLE OF CONTENTS

CHAPTER I
PRELIMINARY

Short title, extent, commencement and application.
Definitions.

Commissioner of Labour.

Appointment of Directors.

Designated system for ensuring compliance with the provisions of this Code.

CHAPTER II
REGISTRATION OF ESTABLISHMENTS
One-time, intimation-based lifetime registration.

Co-opting of other public databases for intimation-based registration.

CHAPTER III

WAGES, WORKING CONDITIONS AND SAFETY
Wages.
Working hours, weekly holiday and overtime.
Time of work.
Employment of women.
Prohibition of coercive engagement or employment.
Leave.
Occupational safety and health.
Safety measures.

Self-disclosure and rating.

CHAPTER 1V
STATUTORY COMMITTEES
State Labour Advisory Committee.

District Labour Committee.



514 (14) TAYS IoTY4, TS 10 3T 2026
CHAPTER V
UNORGANISED WORKERS' WELFARE
19. Establishment of Madhya Pradesh Unorganised Workers' Welfare Board.
20. Functions of the Board.
21. The Madhya Pradesh Unorganised Workers' Welfare Fund.
22. Power of Government to give directions to the Madhya Pradesh Unorganised Workers'
Welfare Board.
CHAPTER VI
ORGANISED WORKERS' WELFARE
23. Constitution and continuation of the Madhya Pradesh Labour Welfare Board.
24. The Madhya Pradesh Labour Welfare Fund.
25. Welfare measures and schemes.
26. Special Welfare funds.
27. Power of Government to give directions to the Board.
CHAPTER VII
INDUSTRIAL RELATIONS
28. Adoption and application of the Industrial Relations Code, 2020.
CHAPTER VIII
INSPECTION, RECOVERY AND OFFENCES
29. Facilitator and power of inquiry.
30. Power to enter, inquire and collect information.
31. Powers of Competent Authority.
32. Penalty for minor procedural lapses.
33. Penalties for serious contraventions.
34, Compounding of offences.
35. Protection of action taken in good faith.
CHAPTER IX
MISCELLANEOUS
36. Power to make rules and issue notifications.
37. Transfer of pending proceedings.
38: Construction of references.
39. Removal of difficulties.
40. Repeal and Savings.



Tyl NoTuF, feid 10 3T 2026

514 (15)

MADHYA PRADESH ACT
NO. 7 OF 2026

THE MADHYA PRADESH CODE ON EMPOWERING WORKSPACES
(SHRAM SHAKTI SANHITA), 2026

[ Received the assent of the Govermor on the 7™ August, 2026; assent first published in the ‘“Madhya
Pradesh Gazette (Extra-ordinary)”, dated the 10" August, 2026. |

An Act to consolidate and codify the extant State Legislations in the State of
Madhya Pradesh to provide for cordial employer-employee relationship, protecting
the rights, ensuring the safety and promoting the welfare of the employees, providing
for a transparent, citizen centric governance framework, which can address the
society level challenges arising from disruptive technological and economic developments,
by increasing case of value creation and inclusive employment generation and
matters connected therewith or incidental thereto.

Be it enacted by the Madhya Pradesh Legislature in the Seventy-seventh year of
the Republic of India as follows:-

CHAPTER 1
PRELIMINARY

1. (1) This Act may be called the Madhya Pradesh Code On Empowering
Workespaces (Shram Shakti Sanhita) 2026.

(2) It extends to the whole of the State of Madhya Pradesh.

(3) It shall come into force on such date, as the State Govermnent may, by
notification in the Official Gazette, appoint, and different dates may be
appointed for mnotification of different provisions of this Code.

(4) This Code shall apply to all establishments, as defined in the Code on
Wages, 2019, in the State of Madhya Pradesh.

(5) Nothing in this code shall derogate from the Central Codes, any measures,
that are to the advantage of the employee.

2. In this Code, unless the context otherwise requires,

(a) "Central Labour Codes" means the Code on Wages, 2019 (No. 29 of
2019), the Industrial Relations Code, 2020 (No. 35 of 2020), the Code
on Social Security, 2020 (No. 36 of 2020) and the Occupational Safety,
Health and Working Conditions Code 2020 (No. 37 of 2020), as
amended from time to time by the Parliament;

(b) "Competent Authority" means an officer not below the rank of Assistant
Labour Officer;

(c) "Designated system" means an electronic governance platform, as may
be notified by the State Government;

(d) "Facilitator" means an officer designated so by the State Government to
facilitate the compliance of the provisions of this Code regarding
violations as per the prescribed procedure;

Short title, extent,
commencement
and application.

Definitions.
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Commissioner
of Labour.

Appointment of
Directors.

Designated
system for
ensuring
compliance with
the provisions
of this Code.

One-time
intimation-based
lifetime
registration.

2)

(3)

(e) "prescribed" means prescribed by rules made under this Code;
(f) "Rules" means rules made under this code;

(g) "Self Regulatory Organisation” means an independent, non-governmental
entity constituted by an association of employers and authorised by the
State Government to monitor and enforce specific rules and provisions
under this Code and professional standards;

(h) "State Government" means the Government of Madhya Pradesh;

Extant State enactments means all enactments as in force in the State of
Madhya Pradesh, including the Acts stated as repealed in Section 40 of this
Code.

Terms not otherwise defined herein shall have the same meaning, as
assigned to them in the Central Labour Codes.

3. (1) The State Government shall, by notification, appoint a person to be the

@)

4. (1)

()

6. (1)

Commissioner of Labour for the State and may appoint such subordinate
officers, as may be prescribed, to assist the Commissioner of Labour in the
exercise of his powers and discharge of his functions.

The State Government may delegate the powers of the Commissioner of
Labour to such other officers, as may be prescribed, who shall exercise
powers and perform duties, subject to the superintendence and control of
the Commissioner of Labour.

The State Government shall, by notification, appoint a person to be the
Director, Employee State Insurance Services, who shall report to the State
Government.

The State Government shall, by notification, appoint a person to be the
Director, Occupational Health and Safety, who shall report to the Commissioner
of Labour.

The State Government shall establish and maintain a Designated system, as
prescribed, for facilitating compliance with the provisions of this Code.

CHAPTER 11
REGISTRATION OF ESTABLISHMENTS

Every employer shall give an intimation-to the competent authority through
the designated system, in the prescribed form and manner, regarding the
commencement of an establishment in the State of Madhya Pradesh.
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(2) The registration certificate shall be generated automatically by the desig-
nated system upon receipt of such intimation,

(3) Every registered establishment shall be assigned a unique establishment number,
which shall serve as the single identifier for all establishments under this Code
and may be linked with Central/State databases, as may be prescribed.

(4) Registration shall be one-time and for the lifetime of the establishment, and
no periodic renewal shall be required:

Provided that whenever any change occurs, the employer shall update
the information on Designated system within such period, as may be prescribed.

(5) Closure of an establishment shall be intimated in such form and manner
and within such period, as may be prescribed, whereupon the registration
shall be liable to be terminated by the competent authority.

(6) Where adverse information regarding an establishment is received after
registration, the competent authority may carry out such a verification
inquiry, as may be prescribed.

. Registrations or license issued under an Act, rule or regulations prescribed by the
Government shall be deemed to be an intimation under Section 6, leading to
automatic registrations under this Code, including the Occupational Safety,
Health and Working Conditions Code 2020 and trade licensing of Local Bod-
ies.

CHAPTER III
WAGES, WORKING CONDITIONS AND SAFETY

. The payment of minimum wages, wages, deductions and bounses by every
establishment shall conform to the provisions of the Code on Wages, 2019.

. (1) No worker shall be required or allowed to work more than such daily and
weekly hours as may be prescribed:

Provided that an employer may allow, but shall not require, an employee
to complete the prescribed weekly hours by working more hours in a day,
not exceeding twelve hours in any single day. Overtime shall apply when
the total working hours in a week exceed the prescribed weekly maximum.

(2) Overtime wages shall be, as prescribed with reference to the Code on
Wages 2019.

(3) For night-working hours, to which Section 10 of this code applies, overtime
shall be calculated based on weighted hours, as may be prescribed.

(4) No employee shall be required to perform work on remain available for
work, during non-working hours unless the terms of engagement expressly
provide for such on-call obligation. Such period shall be treated as overtime
for payment of overtime wages.

Co-opting of
other public
databases for
intimation-based
registration.

Wages.

Working hours,
weekly holiday
and overtime.
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Time of work.

Employment of
women.

Prohibition of
coercive
engagement or
employment.

Leave.

10. (1) There shall be no general restriction under this Code on the working hours

11.

of establishments:

Provided that the State Government may regulate the working hours for
specified classes of establishments, like liquor shops, keeping in view worker
welfare, public order or other matters of public interest.

The State Government may, by notification, prescribe a higher weightage
for hours of work performed, for the purpose of computing the total hours
of work performed in a day, during specified night hours or hours with
conditions of such exceptional hardship, as may be prescribed.

The employment of women during night hours in any establishment shall
be subject to such safety, security and transportation measures infrastructure
and consent requirements, as may be prescribed made available by the employer.

12. (1) No employer or any other person acting under his authority shall.-

(a) engage or continue to engage any person in a manner that compels
such person to render service against his free will or that prevents
him from exercising his free will regarding his continuation in the
engagement;

(b)  withhold any identity document, original certificate, travel document
or personal belongings of an employee, restricting his freedom to
leave the employment;

(c) engage in any practice that treats the employee as a commodity,
including the transfer of an employee from one employer to another,
without the written and informed consent of the employee.

(d) indulge or allow any employee to indulge in any discriminatory or
coercive workplace practices adversely impacting the dignity of ‘the
individual.

(2) Any employee, aggrieved by a contravention of this section, may file a

complaint, in person or through his representative in interest, before the
Commissioner of Labour, who shall expeditiously inquire into the matter in
such manner, as may be prescribed.

(3) Nothing in this section shall prevent an employer from enforcing a lawful

notice period or a lawful non-compete clause, that is reasonable in dura-
tion, geography and scope.

13. (1) Every worker who has completed such period of continuous service as may

be prescribed shall be entitled to annual leave with wages at such rate as
may be prescribed. '

(2) Workers shall also be entitled to casual leave and special leave on such

terms as may be prescribed.
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14. (1) The provisions of this section shall apply to such establishments employing Oicllpati(;ﬂﬂl
safety an

less than ten workers, to which the Occupational Safety, Health and Work-
ing Conditions Code, 2020 do not apply.

(2) In every such establishment, every employee at the workplace shall,-

(a) take reasonable care for the health and safety of himself and of other
persons, who may be affected by his acts or omissions at the workplace;

() comply with the safety and health requirements specified in the standards
prescribed;

(c) co-operate with the employer in meeting the statutory obligations of
the employer;

(d) if any situation, which is unsafe or unhealthy, comes to his attention,
as soon as practicable, report such situation to his employer or an
official at his workplace or section thereof, as the case may be who
shall report it to the employer in the manner as may be prescribed
by the Government;

(e) not wilfully interfere with or misuse or neglect any appliance, con-
venience or other thing provided at the workplace for the purpose of
securing the health, safety and welfare of workers;

(f) not do, wilfully and without reasonable cause, anything, likely to
endanger himself or others; and

(g) perform such other duties, as may be prescribed by the Government.

(3) Rights of the employees,-

(a) Every employee in such an establishment shall have the right to obtain
from the employer information relating to the employee's health and
safety at work and represent to the employer regarding inadequate
provision for protection of his safety or health in cannection with the
work activity in the workplace and if not satisfied, to the Facilitator.

(b) Where, in any workplace, the employee referred to in clause (a) has
reasonable apprehension that there is a likelihood of imminent serious
personal injury or death or imminent danger to health, he may bring
the same to the notice of his employer and simultancously bring the
same to the notice of the Facilitator

(c) The employer or any employee referred to in clause (a), shall take
immediate remedial action if he is satisfied about the existence of
such imminent danger and send a report forthwith of the action taken
to the Facilitator in such manner as may be prescribed by the Government.

(d) If the employer referred to in clause (c) is not satisfied about the

© existence of any imminent danger, as apprehended by his employees,

he shall, nevertheless, refer the matter forthwith to the Facilitator,

whose decision on the question of the existence of such imminent
danger, shall be final.

(e) No persons shall intentionally or recklessly interfere with, damage or

misuse anything that is provided in the interest of health, safety or
welfare under this Code.

health.
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(4) The employer shall be responsible for maintaining in his establishment,
such health, safety and working conditions for the employees, as may be
prescribed by the State Governmnet.

(5) Welfare facilities and measures in the establishments, as required under
Section 24 of the Occupational Safety, Health and Working Conditions
Code, 2020 and sub-section (4) above, may be provided by pooling of
resources by the establishments with fewer than ten employees.

i;fety 15. (1) Every employer shall ensure safety in the establishment in accordance with
egsures. the standards prescribed under this Code.

(2) The State Government shall, by rules, prescribe a safety framework, including
fire safety, providing for,-

(a) fire prevention measures, fire detection and alarm systems and fire-fighting
equipment required;

(b) escape routes and evacuation plans;

(c) safety audits by such agency; at such intervals and in such manner,
as may be prescribed;

(d) the reporting of incidents and corrective and preventive action to be
taken thereupon.

(3) The rules may provide for the grading of establishments on safety
preparedness and compliance.

(4) The additional safety measures prescribed under this Code may be achieved
by pooling of resources amongst establishments.

Self-disclosure 16. (1) The State Government shall, by rules, prescribe a voluntary framework of

and rating. self-disclosure and rating of employee care and welfare, under which every
employer or such classes of employers, as may be prescribed, shall
periodically declare on the designated portal,-

(a) measures taken for the safety, health and welfare of employees;
(b) measures taken for the education and skill development of employees;
(c) compliance with applicable Central and State labour enactments; and
(d) such other matters, as may be prescribed.

(2) The State Government shall, by rules, prescribe,-

(a) the criteria, methodology and periodicity for such rating, to enable
consumers to distinguish services and products, based on the
employer-employee relationship in the establishment;

(b)  the manner of verification, including third-party audit, where appropriate;
(c) the manner of publication of ratings on the designated portal; and

(d) incentives for better-rated establishments, which may include reduced
inspection frequency, priority in Government procurement or such
other benefits, as may be notified.
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(3) Every self-disclosure shall be a statement of fact and the employer shall be
personally liable for its accuracy.

(4) The State Government may recognise Self Regulatory Organisations, which
would oversee the implementation of the provisions of this code and rules
framed thereunder and promote information on provisions regarding rights,
welfare, safety and social security of the workers/employees.

CHAPTER 1V
STATUTORY COMMITTEES

17. (1) The State Government shall constitute a Committee to be known as the Madhya

Madhya Pradesh State Labour Advisory Committee, to advise the State Pradesh State
Labour Advisory

Gov.er.nment on all matters pertaining to labour policy, welfare and ¢ nmictee.
administration in the State.

(2) Without prejudice to the generality of sub-section (1), the Committee may
advise on,-

(a) welfare schemes for unorganised, gig and platform workers under
this Code;

(b) conditions of service of employees;

(c) occupational safety, health and working conditions;

(d) industrial relations policy;

(e) social security for employees and the portability of benefits; and

(f) such other matters, as the State Government may, from time to time,
refer to the Committee.

(3) The composition, tenure, procedure and quorum of the Committee shall be,
as may be prescribed:

Provided that the Committee shall be chaired by the Commissioner of
Labour and shall include representatives of the State Government, employers,
trade unions, unorganised workers, gig and platform workers and independent
persons of eminence.

(4) The State Government may issue such directions, as it deems necessary in
pursuance of the advice tendered by the Committee.

18. (1) The State Government shall, by notification, constitute a District Labour District Labour
Committee in every district, for the integrated administration and monitoring ~Committee.
of all labour-related matters in the district, including,-

(2) the welfare of unorganised, gig and platform workers;
(b) the prevention of child labour and rehabilitation of child labourers;
(c) the identification, release and rehabilitation of bonded labour;

(d) the implementation of welfare schemes under this Code and the
Central Codes;

(e) the monitoring of safety and health compliance in workplaces; and

(f) such other matters, as the State Government may prescribe.
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The composition, functions and procedure of the District Labour Committee
shall be, as may be prescribed:

Provided that the committee shall be chaired by the District Collector
or his nominee and shall include representatives of employers, workers and
such other members, as may be prescribed.

Where a District Committee has been constituted under any Central enactment
relating to child labour, bonded labour or building and other construction
workers, the District Labour Committee under this section shall; to the
extent not inconsistent with the Central enactment, discharge the functions
of such Committee in the district.

CHAPTER V
UNORGANISED WORKERS WELFARE

The State Government shall constitute the Madhya Pradesh Unorganised
Workers' Welfare Board, in accordance with the Code on Social Security,
2020, which shall also replace the Board constituted under the Madhya
Pradesh Asangathit Karmkar kalyan Adhiniyam, 2003 (No. 9 of 2004) and
have the same powers and provisions, as applicable to a Board constituted
under Section 3 of the said Act.

The Board shall be a body corporate with perpetual succession and a2 common
seal and shall sue and be sued in its own name.

The composition, tenure, procedure and quorum of the Board shall be, as
prescribed for the Madhya Pradesh State Unorganised Workers' Social
Security Board, provided under the Code on Social Security, 2020.

20. (1) (1) In addition to the functions of the Board provided under the Code on

Social Security 2020 and the Madhya Pradesh Asangathit Karmkar Kalyan
Adhiniyam, 2003, the Board shall,-

(a) promote formalisation of employment amongst unorganised workers;

(b) coordinate with District Labour Committees for the implementation
of welfare schemes in their respective districts, including providing
for health, education, housing, transport, skill development, social
security and development of entrepreneurship for the workers and
their dependents;

(c) ensure the delivery of entitlements under the Code on Social
Security, 2020 and such other social security schemes, as may be
applicable;

(d) encourage and facilitate the organisation of unorganised workers
into cooperative societies registered under the Madhya Pradesh
Cooperative Societies Act, 1960 (No. 17 of 1961) or any other applicable
law, for the purposes of collective negotiation, joint procurement,
access to markets, access to welfare schemes and to provide such
support, resources and guidance in this behalf, as may be prescribed.
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(2) The Board may, with the prior approval of the State Government, constitute or
merge separate funds for prescribed categories of employment or establishment
or for different areas, from which, exclusive benefits, may be provided to
workers in such categories or areas.
21. The Madhya Pradesh Unorganised Workers' Welfare Fund shall be established The Madhya
and administered by the Board in such manner, as is provided in the g;“odregs:nise .
Madhya Pradesh Asangathit Karmakar Kalyan Adhiniyam, 2003. Workers'

22. (1) The State Government may, from time to time, issue such directions to the

23.

24,

25,

2)

Board regarding the discharge of its functions the, administration of the
fund and the implementation of welfare schemes under this Code and the
Board shall comply with such directions.

The State Government may call for such progress reports, statements,
accounts and information from the Board, as it deems fit and the Board
shall furnish such reports, statements, accounts and information, within
such time, as the State Government may specify.

CHAPTER VI
ORGANISED WORKERS' WELFARE

The Madhya Pradesh Labour Welfare Board constituted under the Madhya
Pradesh Shram Kalyan Nidhi Adhiniyam, 1982 (No. 36 of 1983), shall
continue with such composition, powers and provisions applicable, as pro-
vided for in the said Act.

The Labour Welfare Fund as constituted under Madhya Pradesh Shram
Kalyan Nidhi Adhiniyam, 1982 shall continue and shall be administered by
the Madhya Pradesh Labour Welfare Board.

The Board may implement such welfare schermes, as may be deemed
appropriate, in addition to the provisions in the Madhya Pradesh Shram
Kalyan Adhiniyam, 1982, including providing for health, education,
housing, transport, skill development, social security and development of
entrepreneurship for the organised workers and their dependents.

26. (1) Separate exclusive funds and schemes for welfare of workers in categories

of employment, like Slate Pencil Factories, shall be maintained under the
Board.

(2) The Board may formulate and implement specific welfare schemes for

special categories of workers, like Slate Pencil workers, having regard to
the occupational health risks and other particular circumstances of such
workers.
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E(’o‘:’::n(:l{ent ol 27. (1) The State Government may, from time to time issue such directions as it
give directions considers necessary, to the Board, regarding the discharge of its functions,
CopdicgRbans. administration of the Fund and implementation of welfare schemes under

this Code and the Board shall comply with such directions.

(2) The State Government may call for such progress reports, statements,
accounts and information from the Board, as it deems fit and the Board
shall furnish such reports, statements, accounts and information, within
such time, as the State Government may specify.

CHAPTER VII

INDUSTRIAL RELATIONS

Adoption andf 28. (1) Matters related to Industrial disputes, conciliation, adjudication, trade unions,
?,]:f hlnt::t'r;;, standing orders, strikes, lockouts, lay-off, retrenchment and closure shall
Relations be governed by the Industrial Relations Code, 2020.
Code, 2020.
(2) Establishments below the threshold prescribed under Industrial Relation Code
2020 may adopt or continue to implement, such model personnel regulations,
as the State Government may prescribe and publish, which may be recognised
and incentivised by the State Government, in such manner, as may be
prescribed.
CHAPTER VIII
INSPECTION, RECOVERY, OFFENCES AND APPEAL
Facilitator and 29. (1) The State Government may, by notification, appoint Inspector-cum-Facilitators
?l:)(;vueil;‘sybf for the implementation of this Code, with such powers and subject to such

safeguards, as may be prescribed under this Code.

(2) Every Facilitator shall exercise his powers under this Code in a facilitative
manner and shall guide employers and workers towards effective compliance
with the provisions of this Code:

Provided that no inspection shall be undertaken under this Code in respect
of any subject-matter:

Provided further that the inquiry into an establishment can be undertaken
by a Facilitator only with prior permission of the Commissioner of. Labour.

(3) The State Government may, by notification, lay down an inquiry procedure,
which shall also provide for online inquiry and near real-time inspection
reports.

(4) Every Facilitator shall be deemed to be a public servant within the meaning of
clause (28) of Section 2 of the Bharatiya Nyaya Sanhita, 2023 (No. 45 of 2023).
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30. (1) Any Facilitator or any officer authorised by the State Government in this
behalf, may, for the purposes of carrying out inquiries or verifications
under this Code, exercise all or any of the following powers, namely:—

(a) to enter, at all reasonable times, with such assistance, as may be
necessary, any establishment, premises, building or land and to
inquire , examine and collect information relating to compliance
with this Code;

(b) to require the production of any register, record, book of account,
electronic record or other document and to examine and take copies
or extracts therefrom:

Provided that no record or information, which has already been
made available by the employer on the designated system, may be
asked for, by the Facilitator;

(c) to take copies of such records or documents, where the Facilitator has
reason to believe that they may be relevant for proceedings under this
Code, subject to such safeguards as may be prescribed; and

(d) to conduct such inquiry, as may be necessary and to receive and record
evidence.

(2) Every employer and every person in charge of an establishment shall provide
all reasonable assistance to the Facilitator or the authorised officer in the
discharge of his duties under this section.

(3) Every inquiry carried out under this section shall be recorded on the designated
system in the prescribed manner and a copy of the inquiry report shall be
made available to the employer, within such time and in such manner, as
may be prescribed.

31. (1) The Competent Authority, as prescribed, may, after affording the concerned
party a reasonable opportunity of being heard, determine the amounts of
penalty for violation of the provisions of the Code.

(2) Any amount so determined, that remains unpaid within the prescribed time,
shall be recoverable as an arrears of land revenue.

(3) The competent authority under this Code to hold an inquiry, shall have the
powers of a civil court under the Code of Civil Procedure, 1908 (No. 5 of
1908), for the purposes of enforcing the attendance of witnesses and
compelling the production of documents and material objects and may also,
so far as may be necessary for the purposes of the inquiry, exercise such
powers of a Facilitator under this Code, as may be necessary.

(4) For every original order made by the Competent Authority , any aggrieved
party may file an appeal to the next higher authority in the Department.
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Penalty for 32.(1) Any violation of the provisions in sections or rules made under this code,
;]"rl::erduml other than those mentioned in sub-section (1) of Section 33 of this code
lapses. would be deemed to be a minor procedural lapse, for which a penalty up

to rupees 5000/- may be imposed by the Competent Authority.

(2) The Facilitator shall, before invoking any initiation of proceeding by- the
Competent Authority for a lapse under sub-section (1), issue a compliance
notice specifying the lapse and affording the employer a period of not less
than sixty days to rectify the same. Upon satisfactory rectification within the
said period, no further proceeding shall be initiated or continued and the
matter shall be deemed to be closed. Such compliance notice shall not be
applicable if the same default is observed again within a period of one year.

(3) The penalty shall be imposed by a Competent Authority, who shall not be
below the rank of Assistant Labour Officer.

Penalties for 33.(1) Any contravention by an employer, of the provisions of this Code or of
Zzi‘t‘;:ienﬁons any rule made thereunder, under Section 12 or under sub-section (4) of

Section 14 where it affects health of the employee adversely, may be
punishable with a penalty of rupees one lakh:

Provided that, for an offence, which does not have imminent danger to
life or health, a compliance notice shall be issued with seven days time and
the proceedings may be initiated, only if the observed default is not rectified
within the stipulated period. Such compliance notice shall not be applicable,
if the same default is observed again within a period of two years.

(2) Nothing in this section shall bar prosecution for any offence otherwise
constituted under the Bharatiya Nyaya Sanhita, 2023 (No. 45 of 2023) or
any other law for the time being in force.

Compounding 34. (1) (a) Any penalty under this Code may be compounded by paying a sum of
UiSotientes fifty percent of the maximum penalty before the institution of the proceedings.

(b) compounding of the offences may be done by the officers as notified by
the State Government in this regard.

(2) Where a penalty or an offence has been compounded under sub-section (1),
the person liable for penalty or the offender, as the case may be, shall be
discharged of the penalty or offence and there shall be no further proceedings
against him in respect of such penalty or offence.

(3) Any person, who fails to comply with an order made by the officer referred
to in sub-section (1), shall be liable to pay an additional penalty equivalent
to twenty percent of the maximum penalty provided for the offence.

(4) The amount of composition received under sub-section (1) shall be credited
to the fund for the unorganised workers mentioned in Section 21 of this

Code.
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35. (1) No suit or proceeding shall lie against the State Government, the Board or
any officer thereof for anything done in good faith.

(2) Officers acting under this Code shall be deemed public servants within the
meaning of the Bharatiya Nyaya Sanhita, 2023 (No. 45 of 2023).

CHAPTER IX
MISCELLANEOUS

36.(1) The State Government may, by notification in the Official Gazette, make
rules to carry out the provisions of this Code, consistent with the Central
Codes.

(2) Every rule made under this Code shall, as soon as may be after it is being
made, be laid before the Madhya Pradesh State Legislature.

37.(1) All proceedings pending before any authority constituted under any of the
repealed enactments shall, on the commencement of this Code, stand trans-
ferred to the corresponding authority under this Code and shall be dealt
with by such authority, as if they had been initiated under this Code.

(2) No proceeding shall abate by reason only of such transfer.

38. Unless the context otherwise requires references to any repealed enactment in
any instrument, contract, notification or document shall be construed as
preferences to the corresponding provisions of this Code.

39. (1) If any difficulty arises in giving effect to the provisions of this Code, the
State Government may, by order published in the Official Gazette, make
such provisions not inconsistent with this Code, as may appear necessary
for removing such difficulty:

Provided that no such order shall be made after the expiry of a period of
three years from the commencement of this Code.

(2) Every order made under this section shall be laid before the State Legislature.

40.(1) On and from the commencement of this Code, the following State enactments
shall stand repealed—

(a) The Madhya Pradesh Adjustment and Liquidation of Industrial Workers
Debt Act, 1936 (No. 5 of 1936);

The Madhya Pradesh Shops and Establishments Act, 1958 (No. 25 of
1958);

(b)

Protection of
action taken in
good faith.

Power to make
rules and issue
notifications.

Transfer of
pending
proceedings.

Construction
of references.

Removal of
difficulties.

Repeal and
savings.



514 (28) YUY o4, fadid 10 T 2026

(¢)  The Madhya Pradesh Industrial Relations Act, 1960 (No. 27 of 1960);

(d  The Madhya Pradesh Industrial Employment (Standing Orders) Act, 1961
(No. 26 of 1961);

(2) Notwithstanding the repeal under sub-section (1), any notification, order, rule,
scheme, registration, identity card, appointment, direction, assessment,
demand, recovery proceeding, award, settlement or instrument issued, made
or taken under the enactments so repealed, shall, in so far as it is not
inconsistent with this Code, be deemed to have been issued, made or taken
under the corresponding provisions of this Code and shall continue in
force, until superseded by anything done or any action taken under this
Code.

(3) For the avoidance of doubt,—

(a) any right, privilege, obligation or liability acquired, accrued or incurred
under the enactments so repealed, shall not be affected by such repeal;

(b) any penalty, forfeiture or punishment incurred in respect of any offence
committed against any of the repealed enactments shall not be affected;

(c) any investigation, inquiry or legal proceeding pending or existing at the
commencement of this Code shall not be affected and may be instituted,
continued and disposed of, as if the repealed enactment had not been
repealed;

(d) all standing orders in force, immediately before the commencement of
this Code, shall continue, as standing orders under this Code, until
modified or superseded,;

(e) all funds constituted under the repealed enactments and all amounts
standing to their credit, shall stand transferred to and vest in the
corresponding funds under this Code, subject to committed liabilities;

(f) all registrations and identity cards issued under the enactments so repealed
shall continue until re-verification under this Code; and

(g) all welfare schemes in force, immediately before the commencement of
this Code, shall continue, until modified merged or replaced by schemes
framed under this Code.

(4) Unless the context otherwise requires the provisions of Section 6 of the

Madhya Pradesh General Clauses Act, 1957 (No. 3 of 1958) shall apply, mutatis

- mutandis, to the repeal of the enactments referred to in sub-section (1).

(5) Any word or expression used but not defined in this Code, if defined in any
enactment repealed by this Code, shall have the meaning assigned to it in
such repealed enactment.
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